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Changes to the Budget and Associated documents presented at 6/17/22 meeting  

(Incorporated into the 7/21/2022 Version) & other changes as needed: 

 

Appendix A Changes:  

Page 1: 

Removed line #25: “Median: (and associated figures)”  

These numbers have no relevance to any of the charts or spreadsheets that have been developed throughout 

this process.  

Revised Totals in salary calculations: 

With the change in the figure for Hampton Counselor from $64,431 for 0.8 FTE to $52,111 for the same FTE, and 

the adjustment in what the position would be at a 1.0 FTE from $86,248 to $65,139, the Total for the 10- 1.0 FTE 

positions changed. Formulas were not in place to make this automatic adjustment, and so this was corrected.  

The Total for Scotland’s 1.0 FTEs was not automatically calculated using formulas either, so this was corrected. 

This number unexpectedly changed from 856,243 to 906,410. 

Further, formulas were put in place to calculate the average salaries for both Scotland and Hampton, linked to 

the new adjusted totals. When final calculations were complete, using formulas, this adjusted the Average 

Combined Salary (the number we have used as the annual wage per certified instructor).  

The annual wage we have used throughout our spreadsheets and budget documents is $74,314. 

The revised wage, based on corrected calculations, is $72,443. 

The difference between the previous figure of $74,314 and $72,443 is a reduction of $1,871. 

With the recommended number of certified teachers for the Cooperative School at 14.2, multiplied by the 

difference in annual wages of $1,871, this equals a reduction in cooperative school salary expenses for certified 

teachers of $26,568, (not including Counselor salary) 

 Original Chart: 
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Revised Chart: 

 

Page 2 (appendix A): 

 Chart: Recommended Number of Certified Teachers, with FTE, at Average Salary Range & Totals 

Original Chart: 

 

 Revised Chart: 

All average salary rates for certified teachers were changed to new average salary of $72,443. This changed all of 

the other totals, as shown with red font. 

 

  



Changes from 6/17/22 meeting (and other changes), incorporated into 7/21/22 meeting documents        Page 3 of 9 
 

(Page 2 Appdx. A- cont)  

Chart “All Paraprofessional annual pay rates….”: changed the number 7 in red font to black font. 

 

Changes to “Services & Programs Potentially Made Available Utilizing Combined School Cost Savings”: 

  Changed the Salary rates for foreign language Instruction, in light of adjusted annual salary of $72,443. 

  0.6 FTE adjusted from $44,588 to $43,466 

  1.0 FTE adjusted from $74,314 to $72,443 

Added hourly rate, based on Scotland’s contracted rate of $30/hr, (see “Scotland Article XV- Stipends- hourly 

rate 2022-25”) 

Added Drama Club, Chorus, Garden Club as activities listed in SES Teacher’s Contract (see “Scotland-Appendix C 

Stipend Schedule 2022-25”) with rates of pay as described. 

 

New Chart- “Birth Rates from 01/01/2016-12/31/2021”: 

 Original Chart: 

 



Changes from 6/17/22 meeting (and other changes), incorporated into 7/21/22 meeting documents        Page 4 of 9 
 

  

 Revised Chart: 

Changed the year in the title from 2015 to 2016 

Changed number for Mennonites in 2020 from 3 to 4, which revised totals as shown.  

 

Changes to “Elementary Budgets by School & Year”: 

 Changed Hampton Elementary 2021-2022 projected budget to read $2,018,230.  (Changed from incorrect figure of 

$2,118,230).  This changed the Combined budget total for 2021-2022 to $4,383,227. 

 

Changes to Draft Budget: 

 Regular Instruction: Page 1 

 Line 7:  Certified Teachers- cooperative school column- change $720,846 to $702,697. 

 This change accounts for the change in annual wage per 1.0 FTE from 74,314 to 72,443. 

 72,443 x 9.7 = 702,697 

 Line 12: Staffing Cost Total for cooperative school column changes from 901,025 to 882,876 

 Line 15: FICA for cooperative school column: this number was calculated in this way: 

  Certified staff @ 702,697 x 1.4% = 9,838 

  Instructional Aides@ 164,696 x 7.65% = 12,599 

  Substitutes @ 15,483 x 7.65% = 1184 

Change FICA total from 12,054 to 23,621. The earlier calculation must have taken the FICA for I/As and Subs at 

only the 1.4% Medicare only rate, and not the full 7.65% rate. 
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 Line 22: Employee related expense total: this number increased from 88,055 to 99,622.  

 Line 35: Department total: changed from 1,061,075 to 1,054,493 

 Pre-Kindergarten: Page 2 

 Line 41: Certified Teachers, cooperative school column: Change salary from 148,628 to 144,886. 

 Line 45: Staffing cost total: change from 208,183 to 204,441. 

 Line 49: FICA: change from 6,637 to 6,584, calculated in this way: 

  Certified staff @ 144,886 x 1.4% = 2,028 

  Instructional Aides @ 47,056 x 7.65% = 3,600 

  Other Salaries @ 4,715 x 7.65% = 361 

  Substitutes @ 7,784 x 7.65% = 595 

 Line 52: Employee related total: Change from 7,737 to 7,684 

 Line 59: Dept total: change from 241,280 to 237,485 

 Special Education: Page 2 

 Line 62: Certified Teachers, cooperative school column: change salary from 185,785 to 181,108 

 Line 66: Staffing cost total: change from 386,523 to 381,846 

 Line 69: FICA: Change from 17,473 to 13,948, calculated this way: 

  Certified staff @ 181,108 x 1.4% = 2,536 

  Instructional Aides @ 117,640 x 7.65% = 8,999 

  Substitutes @ 20,000 x 7.65% = 1,530 

  Administration @ 63,098 x 1.4% = 883 

 Line 72: Employee related expenses total: Change from 18,973 to 15,448 

 Line 87: Dept total: Change 428,871 to 420,669 

 Summer School: Page 3 

 Line 101: FICA: Revise from 202 to 95, Calculated in this way: 

  Certified teachers 3,100 x 1.4%= $43 

  Instructional Aides 674 x 7.65%= $52 

 Line 102: Employee related expense total: Revise figure from 202 to 95 

 Line 107: Department Total: Change from 10,372 to 10,265 

 School Counselor: Page 4 

Hampton:  

Line 110: Certified Staff: Change Hampton figure from 64,431 to 52,111 

  Line 112: Adjusted FICA from 373 to 730, Calculated by multiplying 52,111 x 1.4% (Medicare only) 

  Line 118: Department Total adjusted from 65,204 to 53,241 

  Cooperative School: 

  Line 112: Adjusted FICA from 373 to 834, Calculated by multiplying 59,583 by 1.4% 



Changes from 6/17/22 meeting (and other changes), incorporated into 7/21/22 meeting documents        Page 6 of 9 
 

Discuss revising salary for School Counselor position to the annual wage of 72,443, based on the Certified Staff rate. 

If this change is made, the FICA would adjust to $1,014  (72,443 x 1.4%) 

Health Office: Page 4 

 Line 127 FICA: Revise from 4060 to 4075, Calculated by multiplying 53,267 x 7.65%= 4075 

 Line 134: Dept Total: Revise total from ,63252 to 63,267 

Speech Pathology: Page 5 

 ??   

 School Office: Page 7 

  Line 234: FICA: Revise from 5,225 to 5,435, calculated this way: 

   Other salaries: 50,000 x 7.65% = 3,825 

   Administration: 115,000 x 1.4%= 1,610 

  Line 237: Employee related expense total: Revise figure from 6,625 to 6,835 

  Line 250: Department total: Revise figure from 198,488 to 198,698 

 Business Office: Page 8 

Line 259: FICA: Revise number from 3,184 to 4,000, calculated by multiplying staffing cost of 52,285 x 7.65%= 

4,000 

Line 262: Employee related expense total: Revise number from 3,684 to 4,500 

Line 267: Department total: Revise number from 71,747 to 72,563 

 Page 9: Line 308-309: Made all language bolder, so it stands out more as requested.  
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 Page 10: Chart B: 

 Original Chart B, revision dated 6/17/2022: 
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 Revised Chart B incorporating all recommendations: 
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Changes to 2021-2022 FY Staffing Levels-Current & Estimated: 

 Need to determine the FTE for P/T and O/T positions so that Estimated Total Staff FTE can be determined. 

 Existing Chart: 

 

 How these positions are represented within the current budget document: 

 

 

At 6/17/22 meeting the question was asked: What does BCBA stand for in the Special Ed contractor rate schedule 

forwarded from Parish Hill. It stands for “Board Certified Behavior Analyst” 


